Claim against unfair redundancy process at CSIRO

Member: BU: | State:
Job Title: CSOF Level:
Line Manager: HR Manager:

Explanation of claim (100 words or less):

Alleged breaches relevant to this claim (tick all that apply):

0 No/inadequate consultation on the
reason/s for the redundancy of my
position

[0 Method/s used to identify the
redundancy of my position have been
flawed

[0 No/inadequate consultation on options
and measures taken to mitigate the
redundancy of my position

[0 No notification to me of the option to
involve a representative/union delegate

[0 Reason/s used for the redundancy of my
position are not genuine capability
reasons within CSIRO

[0 My skills have not been assessed or
matched with positions across all of
CSIRO (to identify voluntary redundancy
substitution).

[0 Specific targeting of me as an individual,
and not my position, capability or skills

[0 Involved in a group assessment process
that has been flawed

Additional comments on alleged breaches (attachments to this form can also be provided):

At what point of the process are you? (e.g. 6 weeks into the 2 month redeployment period)

Are you seeking to retain your employment in CSIRO?

If you not seeking to retain employment, or seeking additional outcomes, please outline.

Are you seeking assistance from the union?

Please scan and email this form, relevant documents and contact details to csstaff@cpsu.org.au




