
After more than a decade of cuts and neglect, it’s time to repair CSIRO pay and 
working conditions. 

Our comprehensive bargaining position - developed and endorsed by hundreds of 
union members and employees from CSIRO workplaces across the country - sets 
out a positive agenda to boost pay, fix super, raise rights and value staff.  

• Pay - CSIRO staff deserve a significant pay boost to cope with cost of living  
pressures, attract and retain talent and start bridging the salary gap with other 
research salaries

• Super - Fix superannuation at CSIRO and provide equitable outcomes for all 
staff, regardless of fund

• Rights - Restore CSIRO workplace rights and conditions to the secure and legally  
protected enterprise agreement 

• Value - Respect the CSIRO workforce by implementing meaningful and genuine 
pre-decision consultation  

If you’re not already a member, join the Staff Association today at   
www.csirostaff/join and help win a new enterprise agreement that’s designed to 
advance the interests of CSIRO staff.  
 
Support the campaign at www.csirostaff.org.au/bargaining
                                           Authorised Susan Tonks, Secretary CSIRO Staff Association 
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