What's the post-election forecast

for CSIRO?

FAQs

Labor’s landslide federal election victory swept
aside not only the Coalition but the position of
former Science Minister Ed Husic; who presided
over the worst job cuts in CSIRO over the past ten
years.

We now have a new minister, Senator Tim Ayres.
But what does the re-election of Albanese Labor
Government and the appointment of Minister
Ayres mean for CSIRO staff?

What are the headline election results?

Labor’s landslide federal election victory - securing 94 seats
in the House of Representatives with a majority of 18 - is
the party’s best election performance ever (in terms of
electorates won in the lower house) and Anthony Albanese
is now the first Prime Minister since John Howard in 2004 to
win a second consecutive term of Government.

The Liberal Party suffered a heavy defeat, losing more urban
and metropolitan seats across capital cities, including that
of former Opposition Leader Peter Dutton. While the
Nationals held ground in the lower house, an abortive
attempt to blow up the Coalition agreement has only
deepened the sense of disarray amongst conservatives.

The Greens lost ground in the House of Representatives as
well, including the electorate formerly held by leader Adam
Bandt. Queensland Senator Larissa Waters now heads the
party, with portfolio responsibility for science, industry and
innovation allocated to Tasmanian Senator Peter Whish-
Wilson.

Why do we have a new science minister?

Following the election, a ministerial reshuffle dumped
former Science Minister Ed Husic, who bore ultimate
responsibility for the worst job cuts in CSIRO over the past
decade.

Mr Husic lost the support of factional colleagues and
subsequently missed out on a ministerial post altogether.

His replacement is Senator Tim Ayres, a former assistant
minister and familiar presence to CSIRO observers as the

Government’s representative for the Science and Industry
portfolio at Senate Estimates during the last parliament.

Who is Senator Tim Ayres?

Educated at the University of Sydney, Tim Ayres was the
former Secretary of the NSW branch of the Australian
Manufacturing Workers' Union, before being elected as a
Senator for New South Wales in 2019, replacing Doug
Cameron.

Following Labor’s election victory in 2022, he was
appointed Assistant Minister for Trade, Manufacturing, and
a Future Made in Australia.

Minister Ayres is joined by Dr Andrew Charlton MP as
Assistant Minister for Science, Technology and the Digital
Economy.

What does a hew minister mean for CSIRO staff?

The CSIRO Staff Association is in the process of contacting
Minister Ayres’ office. We are aiming for positive
engagement with the Minister and the establishment of an
open dialogue concerning the issues faced by staff including
CSIRO jobs, funding and the science policy priorities for a
re-elected Albanese Labor Government.

At the same time, the union will keep reaching out to
federal representatives and advocate directly in support of
CSIRO staff and research. Prior to the election, the Staff
Association contacted eighty MPs and Senators regarding
the current state of CSIRO and the challenges faced by the
workforce.

We also thanked those parliamentarians who asked
questions in Senate Estimates, wrote letters and raised
awareness of staffing cuts on behalf of members
throughout the past twelve months.
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How did bargaining change under Labor’s first term
in government?

Following years of dedicated campaigning from CPSU
members and delegates, in 2022 the new Labor
Government agreed to service-wide, centralised bargaining
for the Australian Public Service (APS).

CSIRO as a non-APS Commonwealth agency was
significantly influenced by Service Wide Bargaining
negotiations.

Enterprise Agreement (EA) negotiations were subject to
Australian Public Service Commission guidance and
directions which meant for the first time Staff Association
negotiators were able to:

e  Bargain over a range of conditions with the real
decision-makers and without a ‘no enhancement’
rule

e Avoid hard pay caps and negotiate backpay
without offsets or trade offs

e Reject stripping of agreement conditions that had
been common practice since 2014.

As a result, the last round of EA negotiations at CSIRO
resulted in several significant improvements. These
included:

e Pre-decision Consultation

e Superannuation - same rate regardless of fund
choice

e Representation increased rights for union
delegates to communicate around workplace
matters and assist staff

e  Christmas Shutdown — up to 3 days paid leave with
no requirement to use accrued leave or misc. leave

e  Work from Home - now a workplace entitlement,
protected by law

e Enhanced Responsibility Allowance - improved
with additional workplace roles included

e Science Integrity - modified science integrity clause
supporting integrity, innovation and creativity

e  Parental Leave - Improved to 18 weeks and
includes supporting partners.
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Similar to the APS wide pay outcomes, CSIRO won an 11.2
percent pay rise over three years, including back pay until
November 2023.

What will a re-elected Labor Government mean for
bargaining in CSIRO?

The return of the Albanese Labor Government represents a
positive opportunity to continue to improve Enterprise
Bargaining rules.

Prior to the election, Labor made committed to work with
the Staff Association and CPSU to improve non-APS
bargaining.

This means that where applicable to CSIRO, these changes
will put us in the best position for members to gain
advantages, increase and build on EA improvements that
were previously not considered in the last round of CSIRO
bargaining.

What happens next?

Throughout ongoing restructuring - such as Enterprise
Services reform - and job cuts, Staff Association members
and CSIRO employees have consistently nominated
increasing workloads as a major risk and in many cases,
hazard in the workplace.

The union will continue to uphold our member’s workplace
rights and workplace health and safety standards.

We will be looking to campaign to hold CSIRO accountable
to their obligations to ensure workloads are safe and
members are not bearing the brunt of poor organisational
change management decisions.

More information

Email Staff Association at csstaff@cpsu.org.au to find out
more or connect with a workplace delegate or one of our

organisers. .

Join the Staff Association

If you’re not yet a member, join the
union today.

CSIRO STAFF
ASSOCIATION

Visit csirostaff.org.au/join
or scan the QR code.
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